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Abstract   
Entrepreneurship and human resource development are keys towards the 
attainment of sustainability and economic growth in Nigeria. Entrepreneurship 
provides new ideas, knowledge and creative skills for business venture. These 
enhance sustainability and economic growth of any nation. The paper also 
emphasized  human resource development which leads to improved economic 
growth of any country and its constraints. The way forward are, then schools 
should have adequate facilities/equipment for students practical 
teaching/learning. They should be adequate manpower in entrepreneurship for 
effective teaching of the students. There should also be staff re-training and on 
the job training. Companies/organization should organized 
workshop/seminars for staff to improved on their competency based on the job 
specification for sustainability and economic growth of the country. 
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Education is widely accepted as a leading instrument for change promoting 
economic growth in Nigeria. It is aid at clearing away poverty though entrepreneurship 
and human resource development. Henry (2003) noted that entrepreneurship is the 
engine drawing the economy of nations, creating new industries young entrepreneur, 
employments and wealth. 

 
Nwangwu (2006) said that entrepreneurship is the willingness and the ability of 

an individual to form an organization to identify an environmental changes and exploit 
such an opportunity to promote good and services for public consumption and   creating 
employment for the graduates. Entrepreneurship is the willingness and ability of an 
individual to seek for investment opportunities to establish and run an enterprise 
successfully (Suleiman, 2006). 
  

Gibson (2001) was of the view that entrepreneurship is a process using private 
initiative to transform a business concept into a new venture to grow and diversify an 
existing venture or enterprise with. High potential. This is achieved through effective 
and efficiency in creativity, and innovative an aspect of entrepreneurship education that 
deals with creative skill and manipulation of ideas into another form that will yield 
better potentials in the business. It is of these that Banjoko (2002) noted that 
entrepreneurship is a process of creating value by putting together a unique package of 
resources to exploit an opportunity. 
  

The nation depend on the strength of entrepreneurial skills and human resource 
development to bridge the space of unemployed citizens in the country. It is of this 
need, that entrepreneurship education has introduce schools and entrepreneurial skill 
centers were creation by the government for skill training which is aid at self reliance.  
Nwachukwu (1990) said that entrepreneurship education is the act of starting a business 
managing business deals and taking risk in order to make a profit through education, 
skills are acquired in school training for self sustainability. 

 
Odjegba (2005) was of the view that entrepreneurship involves a process aimed 

at creating wealth for the purpose of growth development of the environment and 
eradication of unemployment for self sustainability of the country, entrepreneurship 
build vision and focused on solving the unemployment issue of the country. 
 
The Need for Entrepreneurship Education 

Entrepreneurship education is the training of learners which is a very important 
machinery to meet the national goals, nevertheless, it is necessary for every nation to be 
self sustained to meet up issues of unemployment in the society.  The training is  
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directed at achieving a purpose of becoming a entrepreneur, thus to enhance economic 
growth and self employed (Nwachukwu, 1990). 
The nation economy depends on the strength of business transaction and technological 
advancement. It is this need that entrepreneurship education is integrated into almost all 
the educational programme in the country. Most educational system especially in the 
vocational technical and technology education institutions all aimed at vocational 
development and apprenticeship training for non-furnal educaiton (Chinonye, 2010). 

 
Entrepreneurship education became necessary in schools in order to educate 

and prepare learners or students towards acquiring the skills, abilities and attitude in 
start up a business venture after graduation. Entrepreneurship education would bring 
about self employment and self reliant to the populace in the country (Nwachukwu & 
Nwamuo, 2010). However, in the past, entrepreneurship training was looked at as being 
for only those who are not able to obtain formal education and so went through 
apprenticeship training. 

 
Entrepreneurship training, these training is given to young school leavers who 

are willing to go to small scale enterprise in various businesses such as fishery, poultry, 
motor repairing, tailoring, carpenter, such training takes about six month to acquire the 
skills needed for that business to enhance sustainability and economic growth of the 
country.  
 
The Concept of Human Resource Development 

Human resource development is a function in organizations designed for staff 
training and performance in the area of job specification (Johnson, 2009). Human 
resource is primarily concerned with the management of people within organizations, 
focusing on policies and systems that lead to growth and development of the 
organization. Human resource development in an organization  is a unit that typically 
undertakes a number of activates including employee recruitment, training and 
development, performance appraisal and rewarding (Paauwe & Boon, 2009). 

 
In companies, human resource development is a unit basically for training of 

staff in various disciplines, with staff specializing in various human resource task and 
functional leaders engaging in strategic decision making across the business, for 
economic growth and sustainability of the country. 

 
Human resource development focused on retraining of staff rather than 

employing new staff, which puts  companies into risk of a new comers not being able to  
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replace the person who was working in that position before. Human resource 
department in companies also strives to offer benefits that appeal to workers, thus, 
reducing the risk of losing corporate knowledge (Colling & Wood, 2009). 

 
Thus with human resource development most industries and companies would 

operate base on the specification of their staff which will lead to attainment of self 
sustainability of the companies and industries this will enhance economic growth of the 
country. 
 
Concepts of Sustainability  

Sustainability is a change process with specific steps to strengthen a system 
infrastructure and innovation attributes that are necessary to sustain a particular 
innovation, it is also of  change process to be a one time and sequential process, it is 
assumed to be ongoing and cyclical (Unesco 2002). Secondly ensuring an adaptive 
prevention system is part of the sustainability process. The system must be receptive to 
change, thus creating an environment for innovations to adopt to the system, if 
necessary to which they are introduced. Thus one assumption is that adequate 
infrastructure capacity is a determinant of sustainability (Onu and Ugwuoke 2009). 
“What is to be sustained” is innovation (that which is new to a prevention system). The 
innovations include training and development in entrepreneurial skills for capacity 
building, strategy for staff training in-service for better job performance in industries 
and companies for attainment of sustainability and economic growth in Nigeria. 
Strategy for self-reliance and economic growth through entrepreneurship training is 
establishment of small scale business enterprise (Banjoko, 2002). Thus, sustainable 
innovation need to be proven to stakeholder (users of the innovation). 

 
Michael (2008) avert that sustainability is the ability to meet the needs of the 

present while contributing to the generations needs, that there is need for additional 
focus on the present generation responsibility to improve the future generation life by 
restoring the previous ecosystem damage and resisting contributing to the future 
damage, these can be achieved through entrepreneurship and human resource retraining 
and in-service training in innovations and creative’s aspect based on area of 
specialization for the attainment of economic growth in Nigeria. 

 
Sustainability rest on the principles that we must meet the needs of the present 

without compromising the ability of future generation to meet their own needs. The 
need for sustainable economic growth, there be must entrepreneurial skill training and 
proper human resource development in the country. 
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The Need for Sustainable Economic Growth  
The following are the need for sustainable economic growth. 

1. Entrepreneurship Training: Will prepare individual to be competence in 
various aspect of business venture, which will lead them to be self reliance and 
help to improved the economy of the country, thereby reducing crime and 
unemployment rate; thus enhancing sustainable economy. 

2. Skill Training: More emphasizes need to be placed on skill acquisition training 
of students in the secondary and tertiary institutions to enhance creativity and 
innovation, for self reliance so that after graduation, there can start a business in 
the area of the learnt occupation, rather than seeking for white collar job. These 
would enhance sustainable economic growth of a country because poverty rate 
will be reduced.  

3. Human Resource Development:  Is achieved through in-service training  or on 
the job training for more competency and perfection of skills in the job, for 
better performance and efficiency staff working are sent for training to acquire 
more knowledge, ideas and skill in their various job specification area, these will 
enhance sustainable economic growth when these training and development is 
achieved. 

4. Workshops and seminar: There is need for organization of workshops and 
seminars by the companies or industries for the staff, these will build their 
capacity in their various jobs assigned to them for competency. Thus, those 
seminars and workshops need to be in the staff area of job specification, so that it 
will be reliant to their job. Thus workshops and seminars will enhance 
sustainability and economic growth of the country through human resource 
development. 

5. Non-governmental organization: Organizing workshops and seminars in the 
society these can also train individual to be self reliant after the end of the 
training, which lead to establishment of small business ventures based on the 
skills acquired in the workshop or seminar, it enhance sustainability and 
economic growth of the country. 

 
Constraint Involved In Entrepreneurship and Human Resource Development in 
Attainment of Economic Growth in Nigeria. 

The following are the constraint involved entrepreneurship and human resource 
development in the attainment of economic growth. 
1. lack of facilities/equipment for entrepreneurship training: Most institutions and 

schools lack facilities in their workshop or entrepreneurship centers for students 
training in their various aspect of career choice 

2. Over population of student also affect facilities in the centers during training. 
3. Poor government funding of the entrepreneurship centre in school, most 

institutions lack equipments for practical training. 
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4. Lack of qualified manpower in entrepreneurship to train the students adequately 
in their area of needs. 

5. Lack of staffs training on the job for specialization and competency is an 
impediment to economic growth of the country. 

6. Lack of training and development of staffs in an organization for efficient 
performance (i.e. retraining). 

7. Irregular organization of workshop/seminars for organizational staffs to renew 
their knowledge, ideas and skills in their area of job specification. 

 
Conclusions 

Education is the key to nation building which entrepreneurship is a part  it, 
since its developed individuals to be self employed in their jobs and skills, acquire that 
can be used in organizations and companies as human resource for development of the 
country.   

 
In this period of unemployment, Entrepreneurship is needed for individual to 

start any business and human resource development is also useful in organization and 
companies for competency in staffs job specification. To achieve this vision, adequate 
facilities should be provided in schools system to trained students based on their area of 
interest. Adequate and qualified manpower in entrepreneurship area should be provided 
in schools. There should be staff retraining for competency in the job performance and 
also companies/organization should organized workshops/seminar for staff development 
and economic growth. 
 
Recommendations  
The following recommendations were made: 
1) There should be adequate facilities/equipment in all the institution of learning 

from secondary to tertiary institution for students to practice in their   centre.  
2) The government should adequately fund entrepreneurship by providing 

facilities/equipment and workshops for skills acquisition. 
3) Adequate manpower should be employed to handle entrepreneurship centers for 

proper training of the students 
4) Qualified teaching staff should be assigned to teach entrepreneurship in schools. 
5) There should be staff training (retraining) for better performance on the job and 

also to developed the staffs. 
6) Organization/companies should always organized workshop/seminar for their 

staff to renew their knowledge and skills in their area of job specification these 
would enhance efficiency and better performance output which will lead to 
economic growth of Nigeria. 
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